l Executive Summary . The Standards and Training for Corrections (STC) Program, a

dlvmmn of the Board of ("nrrer-hnnq was m'Pn'rPd bvthe 1 pom]nhlre

222022 L2 AL UL DL RVAILLRIVNLS, Was LALAlLU V) wab LUgisiaiiil

Avssmonlaea

Ofﬂbcl Oy PL Ubd—llUll Ofﬁbclb dlld }U.VCILL}C CUUJKDCIUID STC
establishes legally defensible, research validated, statewide employee
selection and training standards. STC operates systems to 1mprove
employee selection and ensure that local corrections workers receive

high quality, cost-effective and job-relevant training.
In Fiscal Year 1995/96, STC:

e Provided 1,143,347 hours of training for 24,659 local

e Administered 15,1
1,350 entry-leve
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ersonnel.
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o Certified 67 entry-level and 1,895 journey-level training
courses.

e Provided 6,666 course offerings.
* Disbursed $8 million to 165 participating local agencies to
assist in meeting training needs of their corrections personnel.
The impact of STC in local corrections includes:
» Increased job skills and professionalism.
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and more effective facilities and programs.
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» Substantiaily less litigation and court intervention for
improper staff selection and failure to adequately train.

o Compliance with state and federal selection and training
standards.
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have become vital and integral parts of t ‘uc safe an d competent

management of local corrections.
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